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INTRODUCTION
1.1 Giscoe (PTY) Ltd  acknowledges the seriousness of the HIV and AIDS epidemic and recognizes that the disease will have a significant impact on the economy in general.  The company shares the understanding of AIDS as a chronic, life-threatening disease with social, economic and human rights implications. 
1.2 This Company therefore would like to express their stance with respect to HIV and Aids in order to:

1.2.1 protect the human rights and dignity of HIV infected and affected employees.

1.2.2 avoid discriminatory action or stigmatisation of those affected or infected with HIV/AIDS. 
1.2.3 encourage a safe lifestyle to prevent those who are uninfected from acquiring HIV/AIDS.

1.3 The Company’s HIV and AIDS policy applies to all employees.

2.
COMMITMENTS BY THE COMPANY
With regard to HIV/AIDS the Company is committed to: 
2.1 treat HIV/AIDS in all respects like other life-threatening conditions.
2.2 create a caring, supportive and non-discriminatory environment for all employees infected or affected by HIV/AIDS.
2.3 sustain equal opportunities for employees with, or perceived to have, HIV/AIDS
2.4 create an environment conducive to people with HIV/AIDS revealing their status and seeking appropriate support and counselling.

2.5 respect and uphold the right, in so far as the law permits, to confidentiality of 
employees regarding their HIV status, as well as others affected by this status.
2.6 encourage all employees to recognize their responsibility to develop a personal lifestyle in which they will refrain from putting themselves or others at risk of infection.
2.7 aim to achieve 'best practice' standards in all HIV/AIDS interventions. 
2.8 view HIV/AIDS education, prevention and care in a broad social context.
2.9 provide an environment in which the equality of all persons is respected and where neither sexist behaviour nor gender-based discrimination is tolerated. 

3.
TESTING AND DISCLOSURE OF HIV/AIDS STATUS 

The following principles and company policy will apply: 
3.1 The Company will not require an HIV/AIDS test as a precondition of employment.
3.2 Testing and counseling will be voluntary and confidential.
3.3 Potential employees who voluntarily disclose their HIV/AIDS status will not be refused employment on the grounds of their HIV/AIDS status.
3.4 All employees have the right to confidentiality about their HIV/AIDS status, except in circumstances where legally otherwise indicated. Any breach of confidentiality, unless legally indicated, may justify the instigation of disciplinary proceedings against the person who was in breach of that confidentiality.


4.
COUNSELING, CARE AND SUPPORT 

4.1 Where possible, all employees will be allowed to go for testing and counseling related to HIV/AIDS during normal working hours. 
4.2 The company will encourage staff to join support groups for employees infected with or affected by HIV/AIDS.

5.
RISK REDUCTION

Injuries or contact with contaminated materials that occur in the line of duty or at work must be reported at the earliest opportunity to the Line Manager.


7.
CONDITIONS OF EMPLOYMENT 

With regard to the employment of staff it is the stated policy of the company that:
7.1 Employees with HIV/AIDS are to be governed by contractual obligations no less favorable than those applying to other employees.
7.2 Employees with HIV/AIDS will not to be prevented from attending any company 
functions. 
7.3 Employees with HIV/AIDS are ensured of continued employment, including appropriate promotion, work alternatives and training opportunities provided that they are able to work effectively.
7.4 No employee will be dismissed or have his/her employment terminated merely on the basis of his/her HIV/AIDS status, nor is an employee's HIV/AIDS status to influence retrenchment procedures.

7.5 HIV/AIDS in itself may, however, not be used as a justification for the non-performance or under-performance of duties agreed to between the company and its employees. 
7.6 Should an employee no longer be able to work due to HIV/AIDS, the appropriate ill-health (sick leave) policies will apply.
7.7 Employees with HIV/AIDS will, without discrimination, be governed by the company’s existing sick leave policies procedures. (HIV/ AIDS may, however, neither advantage nor prejudice their entitlement to sick leave.)
7.8 Undermining the privacy and dignity of a member of staff with HIV/AIDS will constitute a breach of discipline. Appropriate disciplinary steps may be taken in such instances.

8.
BENEFITS 

8.1 It is the stated policy of the company that HIV-infected employees are entitled to the same benefits as all other staff. 

8.2 The Company therefore commits itself to regularly scrutinize its Group Life Insurance cover for inappropriate restrictions of benefits which discriminate against those with HIV infection or AIDS and may reconsider its contracts with the insurers. The Manager of Human Resources will assume responsibility for such regular review.

9.
AMENDMENTS
The Company reserves the right to amend this policy at its discretion. In such a case employees will be informed accordingly.
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