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	TO BE SENT TO CHAIRMAN AND HR DEPARTMENT WITHIN FIVE (5) WORKING DAYS AFTER THE OUTCOME OF THE DISCIPLINARY HEARING.

	

	

	Employee Name:
	
	Department:
	

	
	
	
	

	Date Submitted:
	
	
	

	

	

	REASON FOR CONSIDERING DISCIPLINARY SANCTION UNFAIR

	

	
	Please Tick (X) the correct box
	

	
	The disciplinary procedure was not properly adhered to.
	YES
	
	NO
	
	

	
	New evidence, not previously been submitted, is available.
	YES
	
	NO
	
	

	
	The disciplinary sanction was too harsh.
	YES
	
	NO
	
	

	
	The chairperson was biased.
	YES
	
	NO
	
	

	
	

	Other:
	

	
	

	

	

	DETAILED SUBSTANTIATION OF THE ABOVE:
	

	
	

	

	

	

	

	

	SIGNATURES:

	Employee Representative:
	
	Date:
	

	

	Management:
	
	Date:
	

	

	Employee
	
	Date:
	

	

	To be completed by Chairman and Human Resources Manager:

	Received by Chairman
	Signature:
	
	Date:
	

	

	Received by Human Resources Department
	Signature:
	
	Date:
	



Directors:  S.S. Hine


Directors:  S.S. Hine



